Case study : Improving staff wellbeing 
You are a newly-hired manager who reports directly to the Director of ‘People and Culture’, in a not-for-profit organization that provides community services – including residential aged care facilities, disability support services, and counselling and mediation services. The COVID-19 crisis is over, for now. There is still no vaccine, but a range of somewhat effective treatments, although the elderly and those with chronic conditions are still most vulnerable. For most of the population, things are just starting to settle down again to a kind of ‘normality’. Luckily your organization was able to avoid an outbreak in its facilities due to excellent infection control, pre-existing pandemic planning and preparation (including good stock of PPE), compliance with social distancing in the community and just sheer luck. You are still new to the organization, but you have met several employees on site visits to introduce yourself, and you get the sense that most of them are still feeling anxious and stressed as a result of the recent pandemic. 
The director has just received a report from human resources, showing that sick leave is still unusually high (compared to pre-COVID levels), and staff are feeling disengaged from the organization in the most recent staff engagement survey. She was particularly concerned about the results for the questions: “I feel that the organization cares for me as an employee”, and “I enjoy working here”, where the average response was close to the middle, halfway between “Agree” and “Disagree”. 
In response, the director has initiated a policy review on employee mental health and well- being. She has asked you to review the current employee well-being program, which currently has very low levels of participation (only 5% of staff have taken part in one or more of the program’s activities). This program mainly consists of discounted membership with a particular gym franchise, access to confidential workplaces counselling services (up to 5 sessions free), an online learning resource on topics such as meditation, mindfulness and self-compassion, and a few other activities throughout the year such as the 10,000 steps challenge and ‘ride to work’ day). She has asked you to put together a plan to improve employee well-being over the next 12 months (just in time for the next staff engagement survey), including details about how you propose to implement and evaluate it. 
Some useful resources to start with: 
· Black Dog Institute - Workplace Well-Being Fact Sheet: https://blackdoginstitute.org.au/docs/default- source/factsheets/workplacewellbeing.pdf 
· Mind (UK) - How to take stock of mental health in your workplace: https://www.mind.org.uk/media/42862/Resource_2_Take_Stock_of_MH_in_your_ workplace_final.pdf 
· SA Health - Mental Health and Well-Being: https://www.sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+inter net/healthy+living/healthy+communities/workplaces/ideas+for+action/mental+heal th+and+wellbeing 

